
The Centre for Theology and Community (CTC) equips churches to transform their communities – through the
practices of community organising, theological reflection and prayer.

CTC is seeking to employ a Church Based Community Organiser Apprentice to support our work with churches
in East London. To apply, please email charnelle.barclay@ctclondon.org for an application pack. The deadline
for receiving completed applications is noon on Monday 13th February, and applicants should expect to hear
back about by the w/c 20th February. The first interviews will be held on Wednesday the 1st March, and then a
second interview will be scheduled following a successful 1st interview.

Salary: £11.95/h (London Living wage) 
Hours: 15 hours/week with a 30-minute unpaid lunch (some unsociable
hours)
Regular working days: Thursdays + Fridays, plus Sunday Service 

Contract: 6 months

Based: Homerton,

Hackney

Context of the role

The William Seymour Project and Buxton Leadership Programme have embarked on a three-year project to
develop and equip Black and Pentecostal leaders and congregations in some of the most diverse and
disadvantaged areas in London to engage with issues of injustice, and work towards the common good in their
neighbourhoods. In year two we did not hire someone for the Buxton leadership programme and are instead
seeking an apprentice to continue the work of developing and working alongside our second Pentecostal
Church, Christ Apostolic Church Hackney. Provided the apprentice passes the probation period, they will have
an automatic place on the Buxton programme in 2023-2024.

Context of the church & neighbourhood: Christ Apostolic Church has recently moved back into Hackney after
7 years out of the area because of a loss of building. They have been committed to returning and are now
based in Homerton, a new area for them. The community centre where the church is based is close to the
station and there are quite a few estates surrounding the centre providing opportunities for building
relationships locally.

Outline of role

The principal responsibility of a Church Based Community Organiser Apprentice is to support the pastor at
Christ Apostolic Church in developing a culture of community organising within the institution, beginning with
identifying leaders and developing a listening campaign. They will therefore have a focus on leadership
development within the church and learn the art of one-to-one conversations.

The Community Organiser Apprentice will be expected to focus on their own personal development and
learning the methodology of community organising under the guidance of the Director of the William Seymour
Project. They will have weekly supervisions with their line manager to ensure they are well supported in their
role.

Main Responsibilities

Working as a Church based Organiser Apprentice in Homerton (Hackney) for the Centre for Theology and
Community your main responsibilities will include: 

Build relational power ● Schedule at least three one-to-ones a week as a core part of
your practice and through these identify the key concerns of
leaders

● Work with the Pastor to develop a core team of leaders
●  Helping to lead and coordinate the relational Sundays

Strengthen placement church and
develop relationship with other
local institutions 

● Attend Christ Apostolic Church, Hackney on Sundays at least
twice a month in order to coordinate one-to-one’s,
communicate updates, and spot emerging leaders 
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● Ensure good understanding of the basic interests and tradition
of the church

Support leaders through the
listening campaign in order to
create change

● Support leaders in running a listening campaign
● Identify key concerns and run house meetings to discuss these

concerns and plan action
● Hold a vision Sunday with core team, sharing with wider church

the actions we want to take further

Person Specification

REQUIREMENTS ESSENTIAL DESIRABLE

QUALIFICATIONS Bachelor’s degree in any subject ✔

Subject of relevance to community work or community
organising is desirable ✔

EXPERIENCE Previous campaign experience 
✔

Evidence of having acted in a leadership role with peers
or in local community activities (e.g. organising clubs or
societies)

✔

Experience of project management; evidence of having
delivered work on time and to standard ✔

Able to demonstrate previous experience of ‘learning
by doing’ in a work or project environment; evidence of
being open to feedback and comfortably coachable

✔

KEY SKILLS AND
KNOWLEDGE

Excellent interpersonal awareness – ability to listen well
and appreciate a viewpoint or opinion that is different
from one’s own 

✔

Excellent concern for impact – ability to adapt own
behaviour to address the needs or concerns of
someone else

✔

Good communication skills – able to speak with
conviction and passion; and to make a logical argument ✔

PERSONAL
QUALITIES & VALUES

A self-starter with ability to take initiative and work
independently

✔

A passion for justice
✔

A positive enthusiasm for working with faith
congregations, trade unions, schools and other
community organisations

✔

An interest in and experience of politics and public life
✔

Able to work in a team
✔

Willingness to work within accountable relationships
✔

Self-motivated and adaptable
✔

Please note:
• In accordance with the Equality Act 2010 it is a genuine occupational requirement that the post holder is a
practising Christian
• The post holder will need to have the legal right to work in the United Kingdom and appointment is also
subject to an enhanced check with the Disclosure and Barring Service (DBS)
• The start date is flexible by agreement according to your availability, but we would like you to start as soon as
possible.


